COMMON AGREEMENT

between

The Employers’ Bargaining Committee
on behalf of member institutions
ratifying this Common Agreement

and the

BC Government and Service Employees’ Union (BCGEU)

For the term of
April 1, 2019 to March 31, 2022




Common Agreement -1- April 1, 2019 to March 31, 2022

LIST OF THE COMMON PARTIES

Employers' Bargaining Committee on behalf of:

Camosun College, Coast Mountain College, Northern Lights College, Okanagan College, Selkirk College.

BC Government and Service Employeesf



TABLE OF CONTENTS

DEFINITIONS ..ottt ettt ettt ettt n ettt n e 1
ARTICLE 1 - PREAMBLE ...ttt 2
11 Purpose of CommON AQIreBMENT..........civvieriieeree ettt ens 2
12 FULUrE LegiSIatioN ......cccvciiici et st st 2
13 Conflict with Policies and RegUIALIONS ..........coviveieiiiinieees e 2
14 SINQUIAr aNd PIUFALL.........coociiii e 2
ARTICLE 2 - HARASSMENT ..ottt 2
2.1 Statement OF COMMITMENT........ccooeiiiiirree e 2
2.2 Dy T T o] TSR 2
2.3 PROCEAUIES ..ottt bbbt bbbttt 3
24 FINOINGS. .. 5
2.5 RIGNES OF the PAItIES.......cueiiiieieeeeis s 5
2.6 False Complaints, Breaches of Confidentiality and Retaliatory Action ................... 6
2.7 LOCEI DISCUSSION.....c.vvteiiriiisieieieiet sttt ettt ebenas 6
2.8 Individuals Not Covered by This AQreement..........ccceovrrrireeiinnsseee e 6
ARTICLE 3 - EMPLOYER/UNION RELATIONS ..ot 6
3.1 Human ReSOUrCES DAtahaSE .........ccuivrvrueieeiririsieeei st 6
3.2 Joint Administration and Dispute Resolution COMMILEE ..........covreeirirriicienennn. 7
3.3 EXpedited ArDITTAtION ..........oiveieiiiireee e 8
3.4 Leave of Absence for College Committees and Union Leave ..........cccccoevevevvrnenee. 10
ARTICLE 4 - PRIOR LEARNING ASSESSMENT ......ooiiiiiiirirnieeeisesis e 11
4.1 D T T o] o TR 11
4.2 Prior Learning Assessment as WOrKIOad ... 12
4.3 Training in Prior Learning ASSESSIMENT........cccuouurriereeirerisieieeenesesieeeesesessesesenens 12
4.4 Prior Learning Assessment COOrdiNators .........ccouuvrvrueereenresereseeseeesessesessesesansens 12
ARTICLE5- COPYRIGHT AND INTELLECTUAL PROPERTY ...ccccceiviiviieie e 12
51 Copyright OWNEISNID ...cuviveieieie e st re e enis 12
5.2 Employer Rights to Materials Copyrighted by EMpIOyee(s) .......ccccovvveeiinrrinienns 12
53 Employee Rights to Materials Copyrighted by the Employer ... 13
5.4 JOINE REVIBW. ...ttt 13
ARTICLE 6 - JOB SECURITY ..ottt 13
6.1 Employee Security and Regularization ... 13
6.2 Program Transfers and IMEIGEIS .......ccoviviviiueieiee ettt s 17
6.3 Registry of Laid Off EMPIOYEES .......c.covvieiiiiisce e 17
6.4 Targeted Labour AQJUSIMENT..........cooviiiirieieeeeee e 20
6.5 CONErACHING OUL......c.eieeeiiiieseee bbb 22
6.6 Education Technology/ Distributed Learning..........c.ccocoeevvveieneienscneseieseenesenenns 22
ARTICLE 7 - LEAVES. . ..... ..ottt sttt sttt s be s te e b e abe s ne e e e e 23
7.1 DEFINITIONS. ... ettt s b e st b e s b e b be b b renis 23
7.2 GENEIAI LBAVE ... eceeieee ettt ettt st sttt seene e e 23
7.3 SENIOMLY ACCIUAL ..ottt et nas 23
7.4 REteNtioN OF STALUS ..o 23
7.5 Benefits WHIle 0N LEAVE .......ccovvviiiicc e e 23
7.6 BereaVvemMENT LBAVE .......cciiiiiiieirie ettt bbb bbb 23
7.7 Family 1INESS LEAVE ...ttt 24
7.8 CompasSIoNALe Care LEAVE .........ccuirireiieieieirisisieie et 24
7.9 DONOE LEAVE. .....eiitiitiieeeete sttt bbb bbbttt b bbb b 24
7.10  Jury Duty and COUIt APPEAIANCES .......eovruererueierereerereeresieieseseeseseeesesseseesesessesesseseses 24



711 PUDIIC DULIES ..ottt bbb 25
712 EXCRANGE LEAVE ...ttt 25
7.13  Deferred Salary LEAVE .........ccceiiiiieetins et 25
7.14  Leave Respecting the Death of a Child............cccccoevviviieiici e 25
7.15  Leave Respecting the Disappearance of a Child.............ccccoeevvviiniciieiisiceien 25
7.16  Leave for DOMESHC VIOIENCE ......c..covriiiiciee et e 25
ARTICLE 8 - PARENTAL LEAVE ..ottt 26
8.1 PrEAMDIE. .....eiviice s 26
8.2 CommeENCEMENE OF LEAVE.......ccooviviiieeiree et s 26
8.3 Benefits CONTINUALION .........coviueiiiciciee e 26
8.4 RELUIMN 10 WOTK ..o 27
8.5 Supplemental Employment Benefit for Maternity and Parental Leave. .................. 27
ARTICLE 9 - HEALTH AND WELFARE BENEFITS.......cccooiiieeiiise e 28
9.1 Joint Committee on Benefits AAMiNiStration............cccvovreeiennnneeiennsseeenns 28
9.2 SPECITIC BENETILS ....cviiiiii e s 28
9.3 Disability BENETILS .......c.eiiiiiieieiiiiiseeee e 30
ARTICLE 10 - PENSIONS.......o oottt 32
ARTICLE 11 - EARLY RETIREMENT INCENTIVE .....coccoiiiiireieirrseeee e 32
I O R I 1= 10T 1T o TR 32
112 ENGIDIILY coveeiiccce e 32
11.3  INCENLIVE PAYMENT ...t et st st s be s 32
ARTICLE 12 - SALARIES.......oco ottt 32
12.1  ProvinCial Salary SCAlE ... 32
12.2  Secondary Scale Adjus....8

(i)






10.

11.

12.

13.

14.

15.

DEFINITIONS

"Agreement” or "Common Agreement" means this Common Agreement reached between the employers
and the local unions as defined in 33DUILHV" RU 3&RPPRQ 3DUILHV".

"Collective Agreement” means the combination of provisions of the Common Agreement with local
provisions that constitute a collective agreement between an institution and a local union.

"Employee” means a person employed within a bargaining unit represented by the BCGEU that has
ratified a Collective Agreement that includes this Common Agreement.

"Employer” PHDQV DQ HPSOR\HU lIKDIl KDV UDHLILHG D &ROOHFILYH $JIUHHPHQH KD LQFOXGHV WKLV &RPPRQ
Agreement.

"Institution" means a post-secondary institution that has ratified a Collective Agreement that includes
this Common Agreement.

"Joint Administration and Dispute Resolution Committee” or "JADRC" means the committee
established pursuant to Article 3.2.

"Joint Labour-Management Committee” means a committee formed by local parties with equal
representation from a local union and an institution.

"Local parties" means the institution and local bargaining unit where both have ratified a Collective
Agreement that includes this Common Agreement.

"Local provision™ means a provision of a Collective Agreement established by negotiations between
an individual employer and a local union.

"Local union" means a bargaining unit representing employees at an institution that has ratified a
Collective Agreement that includes this Common Agreement.

"Ministry" means the Ministry of Advanced Education, Skills and Training.

"Parties" or "Common Parties" means the following employers and local unions that have ratified a
Collective Agreement that includes this Common Agreement:

Camosun College / BCGEU Local 701, Camosun College

Coast Mountain College/ BCGEU Local 712, Coast Mountain College

Northern Lights College / BCGEU Local 710, Northern Lights College

Okanagan College / BCGEU Local 707, Okanagan College

Selkirk College / BCGEU Local 709, Selkirk College

"Post-Secondary Employers' Association™ or "PSEA" means the employers' association that is
established for post-secondary institutions under the Public Sector Employers' Act and that is the
employer bargaining agent for all institutions.

"Ratification" means the acceptance by the BCGEU and by both an institution and the PSEA of the
terms of a Collective Agreement that includes this Common Agreement.

"Union" means the B.C. Government and Service Employees Union (BCGEU).

1)
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ARTICLE 1 - PREAMBLE
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(d) The report will not be introduced as evidence or have standing in any

()



@) The employer's right to take disciplinary action;

(b) The union’s right to grieve such disciplinary action or to grieve an alleged
violation of this Article.

2.5.2 The report of the investigator may be used in the development of an Agreed Statement
of Fact for an arbitral proceeding.

2.6 False Complaints, Breaches of Confidentiality and Retaliatory Action

Frivolous, vexatious or malicious complaints of harassment or breaches of the confidentiality provisions of
this clause or retaliation in respect of a complaint may result in discipline.

Should retaliation be alleged following the filing of a complaint, an Investigator may deal with that
allegation and make a finding.

2.7 Local Discussion

The local parties will meet as necessary to facilitate the administration and other aspects of the application
of this Article including issues arising under Article 2.8 below. The local parties may refer any differences
over the administration or application of this Article to JADRC for resolution.

2.8 Individuals Not Covered by This Agreement

Where a complaint under Article 2 involves individuals who are not covered by this collective agreement
the local parties will meet to clarify and agree upon a procedure.

(6)



(V) Commission costs
(vi) Carrier contracts

(b) Collective Bargaining

Q) Salary information by classification
(i) FTE, headcount, placement on scale, appointment status
(iii) Demographics: age and gender

(c) Contract Administration

(M Arbitration, Labour Relations Board, JADRC, Harassment,

(")



Form at Appendix C to this Agreement. Such referral would occur after the local grievance
procedure is exhausted or deemed completed by agreement of the local parties.

JADRC will act as the registrar for referred disputes and will forward the matter to an arbitrator,
ZLIKLQ KLU\ FDOHQGDU GD\V RI WKH UHFHLSH R1 IKH GLVSXIH EN -$ * 5&V GHVLIQDIHG UHJLVIUDU
(See Appendix D for the list of arbitrators.)

Notwithstanding the referral of a dispute to an arbitrator, the local parties may mutually agree
to request that JADRC attempt to resolve the matter through a pre-hearing discussion at the
JADRC level. Where JADRC reaches a mutual decision on a matter referred, the decision will
be final and binding upon the local parties.

Prior to an arbitral hearing, and in the absence of any JADRC decision, the local parties may
resolve a dispute which relates to the interpretation, application, operation or alleged violation
of this Agreement. The resolution is without prejudice or precedent.

3.2.5 Process and Costs

(8)






3.4

All presentations shall be short and concise and are to include a comprehensive opening
statement. The local parties shall make limited use of authorities during their presentations.

3.3.8 Mediation

a) Prior to rendering a decision, the arbitrator may assist the local parties in mediating a
resolution to the grievance.

b)  Where mediation fails or is not appropriate in the opinion of the arbitrator, a decision
shall be rendered as contemplated herein.

3.3.9 Issuance of Decision

The decision of the arbitrator is to be completed on the agreed form and mailed to the local
parties within three (3) working days of the hearing.

3.3.10 Status of the Decision

a)  All decisions, including mediated settlements, under this expedited arbitration process
are limited in application to the particular dispute and are without prejudice. The
decisions shall have no precedential value and shall not be referred to in any subsequent
proceeding. The expedited arbitrators shall include statements to this effect at the
beginning of their decision.

b)  All settlements of proposed expedited arbitration cases made prior to an expedited
hearing are also without prejudice and have no precedential value.

C) The decision or award, including mediated settlements, is final, binding, and conclusive,
and is not open to question or review in a court on any grounds whatsoever.

d)  Should the local parties disagree as to the meaning of the decision or award, including
mediated settlements, either party may request that the arbitrator clarify the decision.

3.3.11 Costs

a) The local parties shall equally share in the costs of the fees and expenses of the expedited
arbitrator.

b)  Hearings shall be conducted at the institution or at the offices of the local union where
possible to minimize costs.

3.3.12 Authority of Arbitrator

The expedited arbitrator shall have the same powers and authority as an arbitration board
established under the provisions under the Labour Relations Code.

Leave of Absence for College Committees and Union Leave

3.4.1 Leave of Absence for College Committees

(10)



An employee whose assigned work schedule would prevent them from attending meetings of
a college committee to which they have

(11)



The assessment and evaluation of prior learning and the determination of competency and credit awarded,
will be done by instructional or faculty staff who have the appropriate subject matter expertise but other
staff in an institution may have a supporting role in the process.

The work required for prior learning assessment includes but is not limited to: classroom-based and
individual advising; classroom-based and individual assessment, training and upgrading; development of
assessment tools; and training in the use of flexible assessment.

4.2 Prior Learning Assessment as Workload

Prior learning assessment work undertaken by an employee covered by this Agreement will be integrated
into and form part of the employee's workload as workload is defined in the employee's collective
agreement.

4.3 Training in Prior Learning Assessment

An employee required to perform prior learning assessment responsibilities as part of their workload, has a
right to employer-paid training time and expenses, in the methodology and application of prior learning
assessment as necessary for the assigned task.

44 Prior Learning Assessment Coordinators

Prior Learning Assessment coordinators will be faculty or instructional bargaining unit members.

ARTICLE 5 - COPYRIGHT AND INTELLECTUAL PROPERTY
51 Copyright Ownership

(12)



5.3 Employee Rights to Materials Copyrighted by the Employer

Where the institution holds the copyright pursuant to Article 5.1.2, the employee(s) shall have the right to
use in perpetuity, free of charge, such copyrighted material. The employee may amend and update the
copyrighted material with the approval of the institution holding the copyright to the material. Such
approval will not be unreasonably withheld.

54 Joint Review

JADRC may, at the request of either party, review issues arising from the application of this Article.

ARTICLE 6 - JOB SECURITY
6.1 Employee Security and Regularization
6.1.1 Intent

The purpose of this Article is to ensure that, by April 1, 2000, provisions relating to employee
security and regularization of employees are established within each collective agreement
affecting employees covered by this Agreement and to ensure that current and future employees

(13)



(i) the types of appointment categories contained in the collective
agreement;

(iii)

(14)






2 maintain the current local collective agreement provisions
respecting employee security and regularization,

(i) Referral to JADRC for resolution of issues on which agreement
has not been reached no later than June 30, 1999.

6.1.5 JADRC Resolution of Disputes

JADRC will review submissions received from the local parties and will:

@) agree on a resolution of the issues submitted to it by the local parties no
later than September 30, 1999, in which event the decision will be binding

(16)



6.2

Program Transfers and Mergers
6.2.1 Notice of Program Transfer / Merger

When one or more institutions covered by this Agreement decides to transfer or merge a
program or a partial program and the transfer or merger will result in the transfer or layoff of

(17)



6.3.2 Electronic Registry of Eligible Employees (Registrants)
(a)

(18)






6.4

the costs will be reimbursed to the hiring institution from the
Labour Adjustment Fund.

(V) Recall and Repayment: An employee hired from the Registry who
is recalled by an institution and returns to work at that institution
will repay relocation costs received from the institution that hired
them in accordance with its relocation policies and practices for
the position for which the registrant was hired.

Targeted Labour Adjustment
6.4.1 Employer Commitments

It is agreed that the institution will make every reasonable attempt to minimize the impact of
funding shortfalls and reductions on the work force.

It is incumbent upon institutions to communicate effectively with their employees and the
unions representing those employees as soon as the impact of any funding reduction or shortfall
or profile change has been assessed.

If a work force reduction is necessary, the Joint Labour Management Committee will canvas
employees in a targeted area or other areas over a fourteen (14) day period, or such longer time
as the Joint Labour Management Committee agrees, to find volunteer solutions that provide as
many viable options as possible and minimize potential layoffs. Subject to any agreement that
the Joint Labour Management Committee may make to extend the period of a canvass, such
canvasses shall take place either:

prior to the issuance of lay-off notice to employees under the local agreement,
or
by no later than fourteen (14) calendar days following the annual deadline for
notice of non-renewal or layoff where a local provision provides for such a
deadline,
whichever date is later.
The union shall be provided with a copy of each final plan for employee labour adjustment.

6.4.2 Menu of Labour Adjustmen

(20)



VXFK UDLQLQJ FDQ EH VFKHGXOHG ZLIKLQ WKH HPSOR\HH{V SUofessional
development and other non-instructional time.

(d) Unpaid leaves of absence for use to seek alternate employment, retirement
adjustment, retraining, etc.

(e) Workload averaging that does not incur a net increase in compensation
cost.

4] Combined pension earnings and reduced workload to equal one hundred
percent (100%) of regular salary subject to compliance with the
regulations of the College Pension Plan.

(o) Agreed secondment.

(h) Combinations and variations of the above or other workplace organization
alternatives.

6.4.2.2 Labour Adjustment Strategies: Employee Transition

BXENIHFI §R WKH LQWILIXILRQYV RSHUDILRQDO FRQVLGHUDILRQV LQFOXGLQJ WKH DYDLODELOLIN RI
funding, the following menu of employee transition labour adjustment strategies will
be offered by institutions to minimize layoffs and at the appropriate time in the
employee reduction process set out in the local provisions:

@) Paid leaves of absence for use to seek alternate employment, retirement
adjustment, retraining, etc.
(b) Severance with up to twelve (12) moniiKV] VHYHUDQFH SD\PHQW IRU DQ

employee other than the employee(s) identified for layoff. Such

(21)



6.5

6.6

While various options may be considered and offered, there will be no stacking of entitlements.

Contracting Out

An institution covered by the Common Agreement will not contract out:

@ any work presently performed by the employees covered by the Common
Agreement which would result in the layoff of such employees, including
a reduction in assigned workload, or

(b) the instructional activities that are contained in the programs listed and/or
funded in the approved annual institutional program profile and that are
currently performed by bargaining unit employees.

6.5.1 Certain Inter-Institutional Arrangements Permissible

After consultation with a local bargaining unit, an institution covered by this Agreement may
enter into arrangements to have instructional activities contained in the programs listed and/or
funded in the approved annual institutional program profile performed by another institution
covered by this Agreement provided it is performed by instructional bargaining unit employees
in the receiving institution(s).

Contract training work may also be moved between institutions which are party to this
Agreement provided the work is done by instructional bargaining unit employees in the
receiving institution(s).

Education Technology/ Distributed Learning

6.6.1 Distributed learning includes, but is not limited to, print based education courses, online
or web-based instruction, video-conferencing, teleconferencing, instructional video and audio
tapes, hybrid or mixed-mode programs and courses.

6.6.2 Indeveloping and offering distributed learning programs and courses, the employer will
plan in collaboration with the department or functional area and the employee(s) who will
develop and/or deliver the program or course.

For the purposes of this Article, departments or functional areas are defined as the operational
or administrative sub-division of an institution within which an employee is appointed and
assigned workload and may include geographic limitations.

6.6.3 Subject to mutual agreement, the local parties may develop criteria for the determination
of the appropriate release time for the development, delivery and revision of distributed
learning programs or courses. To the extent that they contain provisions that address release
time and workload for the development, delivery and revision of distributed learning programs
or courses, local letters of understanding shall apply.

6.6.4 The employer will provide the necessary technological and human resources for
employees assigned to develop and deliver the program and courses.

6.6.5 The employer will provide the necessary and appropriate training in the use of relevant
educational technology for employees assigned to deliver distributed learning programs and
courses.

6.6.6 Employees delivering distributed learning programs/courses shall not be required to
provide technical support such as resolving delivery platform software or server problems for
students taking distributed learning courses.

(22)






7.7 Family IlIiness Leave

(24)



7.11 Public Duties

7.11.1 An employer will grant a leave of absence without pay to an employee to engage in
election campaign activities in a municipal, provincial or federal election to a maximum of
ninety (90) days. Such leaves will not be unreasonably denied.

7.11.2 An employer will grant a leave of absence without pay to an employee:

@) to seek election in a municipal, provincial or federal election to a
maximum of ninety (90) days.

(b) Where elected to public office, for up to two (2) consecutive terms.
7.12 Exchange Leave

An employee holding a regular or continuous appointment may exchange their position and responsibilities
with a qualified person from another institution for a fixed period of time with the agreement of the
employee's Department and the employer.

The employee will continue to receive regular salary and benefits for the duration of the exchange. The
exchanging individual will be paid by their institutional employer.

Where there are large inequities in cost of living between the location of the exchanging individual, the
employer and the employee may discuss whether further assistance is required to facilitate the exchange.

7.13 Deferred Salary Leave

Each employer ratifying the Common Agreement will establish or, as necessary, review and update a

(25)



ARTICLE 8 - PARENTAL LEAVE
8.1 Preamble
8.1.1 Definitions

(@) 3&RPPRQ 0DZ SDUIQHU™ LV D SHUWVRQ RI WKH VDPH RU GLIHUHQW VH[ ZKHUH IKH
employee has signed a declaration or affidavit that they have been living
in a common-law relationship or have been co-habiting for at least twelve
(12) months. The period of co-habitation may be less than twelve (12)
months where the employee has claimed the common-0DZ SDUIQHUTV
child/children for taxation purposes.

(b) 306DVH 6D0DUN" LV lIKH VDODUN KD DQ HPSOR\HH ZRX0G HDUQ LI ZRrking their
full workload up to a maximum of a full workload as defined in the
HPSOR\HH{V FROHFILYH DIUHHPHQW
8.1.2 Entitlement

Upon written request, an employee shall be entitled to a leave of absence without pay of up to
six (6)

(26)
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9.1

shall provide the employer with proof of application for and receipt of Employment Insurance
benefits.

ARTICLE 9 - HEALTH AND WELFARE BENEFITS
Joint Committee on Benefits Administration
9.1.1 Committee Established

The Parties agree to maintain a Joint Committee on Benefits with four (4) members appointed
by each side.

(28)






9.3

9.2.3 Level of Health and Welfare Benefits

There will be no change to the level of health and welfare benefits without prior consultation
between the local parties.

Disability Benefits

9.3.1 The employers shall continue a single plan for the provision of disability benefits for
eligible employees who are covered by this Agreement and whose local bargaining unit has

(30)



9.3.4

(@)

(b)

Current employees in a local bargaining unit that chooses to participate in
WKLV $IUHHPHQITV GLVDELOLIN EHQHILIV S0DQ XQGHU SBUILFH D DERYH VKDQ0
retain any sick leave banks accrued up to but not beyond March 31, 2004
including any entitlement to full or partial payout of such sick leave banks.
The local provisions for use of those sick leave banks including payout,
where applicable, shall continue to apply.

Current employees in a local bargaining unit that chooses to participate in
WKLV $IUHHPHQITV GLVDbility benefits plan under Article 9.3.3 (a) and who

(31)



ARTICLE 10 - PENSIONS

Mandatory Enrolment

Enrolment in the College Pension Plan shall be as set out by the College Pension Plan Rules.

111

ARTICLE 11 - EARLY RETIREMENT INCENTIVE

Definition

For the purposes of this provision, early retirement is defined as retirement at or after age 55 and before age

64.

11.2

11.3

121

Eligibility
11.2.1 An employee must be at the highest achievable step of the salary scale.

11.2.2 An employee must have a minimum of ten (10) years of full-time equivalent service in
the BC College and Institute System.

Incentive Payment

11.3.1 Anemployer may offer and an employee may accept an early retirement incentive based
on the age at retirement to be paid in the following amounts

. % of Annual Salar
Age at Retirement at Time of Retireme)r/n

55 to 59 100%

60 80%

61 60%

62 40%

63 20%

64 0%

11.3.2 An employer may opt to pay the early retirement incentive in three equal annual
payments over a thirty-six (36) month period.

11.3.3 Eligible bargaining unit members may opt for a partial early retirement with a pro-rated
incentive.

ARTICLE 12 - SALARIES

Provincial Salary Scale

The Provincial Salary Scale is attached as Appendix A.

12.1.1 Effective April 01, 2019 or the date of ratification of the collective agreement
(whichever is later), all annual rates of pay in Appendix A of the collective agreement which
were in effect on March 31, 2019 shall be increased by two percent (2%).

12.1.2 Effective April 01, 2020, all annual rates of pay in Appendix A of the collective
agreement which were in effect on March 31, 2020 shall be increased by two percent (2%).

(32)



12.1.3 Effective April 01, 2021, all annual rates of pay in Appendix A of the collective
agreement which were in effect on March 31, 2021 shall be increased by two percent (2%).

The new rates shall be rounded to the nearest whole dollar. These wage increases shall apply to all current

(33)



12.6.1 Effective April 01, 2019 or the date of ratification of the collective agreement
(whichever is later), all annual rates of pay in Appendix A of the collective agreement which
were in effect on March 31, 2019 shall be increased by two percent (2%).

12.6.2 Effective April 01, 2020, all annual rates of pay in Appendix A of the collective
agreement which were in effect on March 31, 2020 shall be increased by two percent (2%).

12.6.3 Effective April 01, 2021, all annual rates of pay in Appendix A of the collective
agreement which were in effect on March 31, 2021 shall be increased by two percent (2%).

The new rates shall be rounded to the nearest whole cent or dollar as applicable. These wage increases
shall apply to all current employees who are members of the bargaining unit.

ARTICLE 13 - EFFECT OF THIS AGREEMENT

13.1

Where a provision of a local collective agreement provides a greater employee benefit than does a similar
provision of this Agreement, except as noted in Article 13.3 below, the local agreement provision will
supersede the provision of this Agreement to the extent of the greater benefit.

13.2

All provisions of this Agreement will be effective on the date of ratification except as otherwise noted.

(34)



Article 12.1 and Appendix A - Provincial Salary Scale

Article 12.2 - Secondary Scale Adjustment

Article 14 - International Education

Article 16 - Common Faculty Professional Development Fund

13.4

Any disputes over the application of this Article will be resolved through JADRC.

ARTICLE 14 - INTERNATIONAL EDUCATION

The Parties agree that participation in international education is important and valuable, enhancing student
and faculty opportunities while supporting international education at each institution.

The Parties agree that this Article shall govern the terms and conditions for employees who travel outside
Canada to perform assigned work pursuaQll R \KH HPSOR\HHV{ FROOHFILYH DIUHHPHQU

14.1 General
(@)
(b)

(©)

(d)

(€)

14.2 Expenses
(a)

(b)

Employee participation in international education is voluntary.

Subject to Article 14.1(d) below, the terms and conditions of the Collective
Agreement will apply.

The employer will meet and review the terms and conditions for each
assignment outside Canada with the employee participating in an
international education project.

Should an international education project require interpretation of the
workload provisions in the Collective Agreement, the employer will apply
to the employee such workload terms as are equivalent to those workload
terms that would normally apply.

The Employer will convene an annual review session for the employees
participating under this Article to enable the employees to share
experiences and identify problems and solutions. The Employer will
ensure that minutes of these meetings are recorded and provided to the
Union.

The Employer will reimburse, pursuant to employer policy, receipted
expenses incurred by an Employee while on employer business. The
employer may grant a sufficient travel advance to cover those expenses
that can reasonably be anticipated prior to travel, including appropriate
transportation, accommodation and meal expenses.

The Employer will waive the requirement that receipts be provided in
situations where these are not reasonably obtainable.

(35)






and then reimbursed to the Employer by the employee on a mutually
agreed basis.

14.5 Orientation and Return

14.5.1 Employees working under this article will receive a reasonable orientation prior to
departure that includes but is not limited to:

@) the project;

(b) the culture and country;

(37)



ARTICLE 17 - TERM

This Agreement shall be in effect from April 1, 2019 to March 31, 2022, and shall continue in force until
the renewal of this Agreement.

(38)



APPENDIX A
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APPENDIX C

DISPUTE REFERRAL FORM

Date:

EMPLOYER

COLLEGE/INSTITUTE

CONTACT PERSON

ADDRESS

PHONE

FAX

EMAIL

UNION

COLLEGE/INSTITUTE

CONTACT PERSON

ADDRESS

(41)




APPENDIX D

LIST OF ARBITRATORS

The following arbitrators are to be chosen in rotation as referenced in Articles 3.2.4:

Bob Blasina
Joan Gordan
Judi Korbin
Chris Sullivan
Colin Taylor
Julie Nichols

This list may be amended at any time by the Joint Administration Dispute Resolution Committee.
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APPENDIX E1

REGISTRY OF LAID OFF EMPLOYEES - FORM 1

PSEA ELECTRONIC POSTING OF AVAILABLE POSITIONS
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APPENDIX F

MEDICAL TRAVEL REFERRAL BENEFIT

Benefit Summary
Deductible Amount: None

Benefit Amount: 100% of eligible expenses
Individual Maximum: $10,000 per year
Coverage Limitations:

$125 per day for a maximum of 50 days per calendar year for all eligible expenses combined,
Where an employer requires it, receipts must be submitted with the expense claim;

Where the eligible expenses exceed $125 per day, but do not exceed the average of $125 per day
for the year, the average will be paid. For example, where the expenses claimed in a given calendar
year are $150 day 1, $125 day 2 and $160 day 3, a total of $375 will be paid. Where the expenses
claimed in a given calendar year are $150 day 1, $75 day 2 and $300 day 3, a total of $375 will be
paid;

Coverage will not be provided for travel and expenses incurred outside of BC except where the
cost of travel to Alberta is less than the required travel within BC;

Referral must be made by a physician to a specialist (a physician whose specialized services and
treatments routinely performed are those that general practitioners do not perform).

List of Eligible Expenses

Medical Travel: When ordered by the attending physician because in their opinion adequate medical
treatment is not available within a 100-NLORPHIUH UDGLXV RI KH HPSOR\HH{V KRPH FDPSXV IIKH IRI0RZLQJ DUH
included as eligible expenses:

Public transportation (e.g. scheduled air, rail, bus, taxi and/or ferry);

$XIRPRELH XVH DV VHI RXN LQ WKH SROLF\ RU FROOHFILYH DIUHHPHQW DV DSSOLFDEOH RI HPSOR\HH{V

institution
Accommodation: Where transportation has been provided as outlined above, accommodation in a
commercial facility, Easter Seal House, Heather House, Vancouver Lodge, Ronald McDonald House, or

other similar institutions as approved by the administrator, before and after medical treatment.

Meals: Where transportation has been provided above, reasonable and customary expenses for meals as set
RXI'LQ WKH SROLF\ RU FROOHFILYH DJUHHPHQH DV DSSOLFDEOH RI WKH HPSOR\HH{V LQWILIXILRQ.

Attendant:
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Superior Benefits

A superior benefit that existed in an institution's Medical Travel Referral Benefit Plan or Collective
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APPENDIX G

DENTAL PLAN

The nine (9) month limitation applies to 1) polishing, 2) the application of fluoride, and 3) the recall itself.
The nine (9) month limitation does not apply to scaling; any current scaling limits in dental contracts apply.

The process for an individual faculty employee to have their teeth cleaned more frequently than every nine
(9) months as provided by Article 9.2.1 (d) is as follows:

Faculty employee visits dentist as usual

Dentist advises that the faculty employee has gum disease or other dental problem which
requires cleaning more frequently than every nine (9) months
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6SRXVH{V QLHFHV RU QHSKHZV
6SRXVH{V FXUUHQI RU IRUPHU IRVIHU SDUHQIV
G6SRXVH{V FXUUHQH RU IRUPHU ZDUGV

3. 7KH IRI0RZLQJ 2IDPLO\ PHPEHUW" DUH GHHPHG IDPLO\ PHPEHWV

Any other person in the same household who is dependent upon the employee

$Q\ SHIVRQ ZKR OLYHV ZLIK IKH HPSOR\HH DV D PHPEHU RI iKH HPSOR\HH{V IDPLO\
Whether or not related to an employee by blood, adoption, marriage or common-law
partnership, an individual with a serious medical condition who considers the employee
to be, or whom the employee considers to be, like a close relative
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LETTER OF UNDERSTANDING 1

REVIEW OF BARGAINING STRUCTURE AND PROCESS

The Employers and the Union agree to establish a Joint Review Committee (the Committee). The
terms of reference for the Committee include the following:

Examine the potential to develop a standardized sectoral agreement(s)
0 As part of their discussions, the parties will review the possible standardization of the
pregnancy/parental leave (including SEB) provisions, and the grievance procedure.
SHSRUINKH FRPPLIHH]V 1LQGLQJV EDFN IR IKH SDUILHV] UHVSHFILYH SULQFLSDOV

The committee shall be made up of four (4) representatives chosen by the Employers and up to four
(4) representatives chosen by the local unions. The committee shall also include up to two (2)
representatives from PSEA and up to two (2) representatives from BCGEU.

7KH ILQGLQJV RI WKH FRPPLIlIHH ZLo0 EH VXEPLIHG IR WKH SDUILHVY UHVSHFILYH SULQFLSDIs for review. For
the Employer, the principals include the respective College Board of Directors and the Post-
Secondary Employers' Association Board of Directors.

Leaves of absence and compensation for attendance at meetings by union representatives on the
committee shall be governed by the provisions of the applicable local collective agreement.

The committee will begin its work after April 1, 2020 and conclude its work no later than June 30,
2021 at which time this Letter of Understanding will expire.
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LETTER OF UNDERSTANDING 2

The parties recognize that the method of funding MSP has been changed from an individually paid
premium system to a system funded by an employer paid payroll tax.

If the government, at any time in the future, reverts to an individually paid premium system for basic

medical insurance, the parties agree that the employer will pay 100% of the premium for employees on
the same basis as exists in the 2014 + 2019 collective agreement.
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These funds shall be used to support the travel expenses and administrative costs of each of
IKH SDUIN\JV FRP PLIlIHH PHPEHW +RZHYHU LIl LV XQGHUVIRRG WKDW IKHVH 1XQGV VKDO0 QRW EH
used to fund the leaves or salary expenses of the committee members.

Leaves of absence and compensation for attendance at meetings by union representatives
on the committee shall be governed by the provision of the applicable local collective
agreements.

One representative from PSEA and one representative from BCGEU shall administer the
fund jointly.

5. The committee will begin its work after April 1, 2020 and conclude its work no later than June 30,
2021.
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LETTER OF UNDERSTANDING 4

RE: PUBLIC SECTOR GENERAL WAGE INCREASE
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